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Part 4. Personnel. 

§ 160A-162.  Compensation. 

(a) The council shall fix or approve the schedule of pay, expense allowances, and other 

compensation of all city employees, and may adopt position classification plans; any 

compensation or pay plan may include provisions for payments to employees on account of 

sickness or disability. In cities with the council-manager form of government, the manager 

shall be responsible for preparing position classification and pay plans for submission to the 

council and, after any such plans have been adopted by the council, shall administer them. In 

cities with the mayor-council form of government, the council shall appoint a personnel officer 

(or confer the duties of personnel officer on some city administrative officer); the personnel 

officer shall then be responsible for administering the pay plan and any position classification 

plan in accordance with general policies and directives adopted by the council. 

(b) The council may purchase life, health, and any other forms of insurance for the 

benefit of all or any class of city employees and their dependents, and may provide other fringe 

benefits for city employees. In providing health insurance to city employees, the council shall 

not provide abortion coverage greater than that provided by the State Health Plan for Teachers 

and State Employees under Article 3B of Chapter 135 of the General Statutes.  (1923, c. 20; 

1949, c. 103; 1969, c. 845; 1971, c. 698, s. 1; 1979, 2nd Sess., c. 1247, ss. 18, 19; 2013-366, s. 

2(c).) 


